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Local Updates
Siemens boss outlines desire for Hull legacy
The UK chief executive of Siemens has spoken of his desire to create a legacy in Hull and reaffirmed
the company's commitment to creating 10,000 jobs in the city.
Representing one of the largest investments in Hull's history, manufacturing giant opened its wind
turbine plant last month.
It employs a workforce a workforce of 700, of which
which 97 per cent live within a 30-mile
30
commute.
Siemens' UK chief executive Juergen Maier believes there will be 1,000 workers employed at the site by
the end of 2017 and reaffirmed his commitment to increase this figure ten-fold,
ten fold, saying he wants there to
be "10,000 jobs at least".
"The 1,000 target was the easy bit," he added.
"This is just the beginning for Hull in terms of what is possible and what will be created in the offshore
renewable energy sector."
Read More: https://www.insidermedia.com/insider/yorkshire/siemens-boss
https://www.insidermedia.com/insider/yorkshire/siemens boss-outlines-desire-forhulllegacy?utm_source=hull_humber_newsletter&utm_campaign=hull_humber_news_tracker&utm_
cy?utm_source=hull_humber_newsletter&utm_campaign=hull_humber_news_tracker&utm_
medium=top_story_article
Source: Media Insider 09.01.17

BAE Systems Brough jobs as defence giant hires 574 apprentices
BAE Systems has launched a recruitment drive for apprentices after reporting a boom in the number of
young people working and being trained at its plants, including Brough near Hull.
The defence giant said it is currently training an "unprecedented" 2,036 apprentices at 21 sites across
the country.
The new recruitment drive, which closes in February, will see 574 apprentices join BAE Systems by
September 2017, the majority undertaking three-and-a-half
three
half to four year training programmes.
Read More: http://humberbusiness.com/news/bae-systems-brough-jobshttp://humberbusiness.com/news/bae
-as-defence/story-4268detail/story
Source: Humber Business 16.01.2017

3000 jobs coming to Goole as major Capitol Park development gets go ahead
massive 3,000 jobs will be created at a major new centre in East Yorkshire after the development
was given the official go-ahead.
The new employment and distribution hub in Capitol Park, Goole, was granted planning consent by East
Riding Council in February.
This week, the plans for the 2.14 million sq ft expansion of the park were fully approved, meaning
thousands of new jobs will be created.
The development, which was out together by Capitol Park owners Sterling Capitol and the Homes and
Communities Agency (HCA), will include a mix of warehouse units, retail and leisure facilities and car
showrooms, along with a 100-bed hotel.
Mike Heydecke, director of Sterling Capitol, said there could be potential for a future dedicated rail link to
the site, which is called Goole 36 and Capitol Park. "This is tremendous news. Although our proposals
were approved in principle in February, there were a number of planning conditions and hurdles,
including a Section 106 agreement, still to be sorted out," he said. "These have all now been satisfied.
Now we can crack on with this exciting development, which will provide a much-needed boost to the
area's economy."
Capitol Park, which already boasts Tesco, Drax and Guardian Glass, is situated close to junction 36 of
the M62.
http://www.marketinghumber.com/news/regional/modal-training-reveals-plans-for-state-of-theart-crane-driver-simulator-training-suite/
Source: Bondholders 02.12.16

Pathway to success for Hull project helping long-term unemployed into work
An initiative designed to help the region's long-term unemployed into careers in the renewables sector
is celebrating a successful first year.
Last year, Green Port Hull's Pathway to Employment scheme saw 70 people complete the course,
and helped 48 of them gain jobs as a result.
Such has been the success of the project that it has been extended to create another 40 places for
trainees this year and next.
The innovative programme is being delivered by Hull City Council, Unity Training and Jobcentre Plus,
and is funded by the Regional Growth Fund, via the Green Port Growth Programme.
http://humberbusiness.com/news/pathway-to-success-for-hull-project/story-4387-detail/story
Source: Humber Business 25.01.17

Able Humber Port to develop £25m BMW pre-delivery inspection facility creating 100 jobs
BMW is motoring into the Grimsby-area with the creation of a huge import base, as a £25
million plan was given the green light, creating 100 jobs.
Next year will see a near 6,000 sq m pre-delivery inspection facility built as part of Able Humber Port
at North Killingholme, in what is a major expansion of the vehicle storage and distribution operations.
Port of Immingham already welcomes thousands of the ‘ultimate driving machines’ annually, and the
establishment of the huge base, ensuring cars are ‘showroom ready,’ will secure the port destination
for a minimum of nine years, after a contract was signed with BMW Group.
The large building – 175m long and 38m wide – will feature a huge workshop with inspection, wash,
paint and repair bays, as well as stores and staff welfare areas. It has just received planning consent
from North Lincolnshire Council.
It will sit within a 60 acres site – equivalent to 200 Olympic swimming pools – -close to Rosper Road,
within the enormous Able Marine Energy Park footprint, which enjoys enterprise zone status.
Able executive chairman Peter Stephenson said: “This is a major step forward in the development of
Able Humber Port. We already have well-established large-scale vehicle and storage facilities and this
new contract involves a further £25 million investment.
“We are delighted to have such a prestigious company as BMW Group as a new client.
“Able Humber Port is ideally placed for the kind of facilities required by major vehicle manufacturers,
with both the space and the proximity to ports handling vehicle movements.”
It is scheduled for completion at the end of next year, with the whole site providing storage for 10,000
vehicles on an approximate 60-acre site – equivalent to almost 200 Olympic swimming pools. Able will
provide the facility and it will be operated by Grimsby-based GBA Group.
The company is an award-winning leader in the automotive supply chain, having been launched by
Capt Sam Judah MBE, who used to sail the car-carrying vessels into the Humber. It was a key partner
with ABP in the development of Grimsby River Terminal, a £26 million investment beside the Dock
Tower.
Read More: http://www.marketinghumber.com/news/investment/able-humber-port-to-develop25m-bmw-pre-delivery-inspection-facility-creating-100-jobs/
Source: Bondholders 13.01.17

New Beverley care home with its own pub, shop and hair salon to create 100 jobs
A £6m care home with its own pub, shop and hair and beauty spa being built on the edge of Beverley
will create 100 jobs and help meet a growing demand for places.
Yorkare Homes will start recruiting soon for staff for the 70-bed facility at Beverley Parklands, off Hull
Road. The development comes as several care homes have announced closures in the area,
including two in Beverley.
The Beverley Parklands facility is one of two new purpose-built care homes being developed on the
southern edge of the town. Another company, Crown Care, is to open the 73-bed Claremont House, in
March, at a former pub site in Victoria Road.
Brantingham-based Yorkare Homes aims to open its facility at Beverley Parklands this autumn.
http://humberbusiness.com/news/new-beverley-care-home-with-its/story-4411-detail/story
Source: Humber Business 20.01.17

Hobson and Porter help close construction industry's skills gap with Bishop Burton College
A Hull construction firm is bridging the skills gap in its industry by launching a pioneering scheme.
Hobson and Porter, of Malmo Road, east Hull, launched its Foundations program this week at an
event at Bishop Burton College.
The scheme aims to inspire teenagers and young adults to take up careers in the construction
industry by showing the wide variety options available.
Pete Hobson, Hobson and Porter chairman, said: "As the construction skills gap continues to grow, it
is necessary that we address this and work with our partners and supply chain to inspire people from
all walks of life to consider a career in construction
Read more at http://www.hulldailymail.co.uk/hobson-and-porter-help-close-construction-industry-sskills-gap-with-bishop-burton-college/story-29785323-detail/story.html#AoCrUtUUDBebo15S.99
Source: Hull Daily Mail 07.10.16

Humber firms are enjoying the effects of a 'Brexit boost', a new report says
Hull and Humber firms are enjoying the effects of a "Brexit boost", as a new study predicts higher
growth in the region than anywhere else in the UK this year.
According to the findings of a newly published Business Census 2017 report, 80 per cent of
companies in Yorkshire and the Humber said their turnover will increase over the next 12 months.
The annual survey of 1,300 firms, carried out by the business data website Company Check during
November and December, also found that the EU referendum has so far had a positive impact on 23
per cent of companies asked in the region – more than anywhere else in Britain.
Read More: http://humberbusiness.com/news/humber-firms-are-enjoying-the-effects/story-4276detail/story
Source: Humber Business 17.01.17

Hull in UK's top job-hunting
hunting places with Siemens, university and City of Culture

Hull is one of the best cities in the UK to look for work this year.
According to job site CV-Library,
Library, the City of Culture is the seventh best place to look for work
behind Liverpool, London and Manchester.
Leader of Hull City Council,, Councillor Stephen Brady, said: "I think people in Hull feel there are
more opportunities
ortunities for them now. The more jobs there are on offer in Hull also means there are more
opportunities for the city.
"In terms of the number of people looking for opportunities in the city I think people are beginning to
realise the opportunities that are
re here.
"There have been a number of positive comments about the city, particularly in the broadsheets, and
I think that is changing Hull's reputation. I think it's probably because the perception of the city is
changing."
Cllr Brady said he was not surprised
ised people were considering moving from city to city to look for
work.
The investment coming in from Siemens' wind turbine blade factory, alongside large firms such as
RB and Smith and Nephew offering great opportunities, means Hull has its fair share of choice for a
range of different qualifications.
He said: "It's very different from years ago when people would expect to stay in the same job, in the
same place, for 20, 25 years. These days people want to move around more, in location and in their
work."
He also said the University helped to bring new blood into the area, particularly attracting students
this year.

Read more at http://www.hulldailymail.co.uk/hull-in-uk-s-top-job-hunting-places
http://www.hulldailymail.co.uk/hull
places-with-siemens-uniand-city-of-culture-adding-to-its-appeal/story
appeal/story-30040106-detail/story.html#HElmmBEQX6iKBQsi.99
detail/story.html#HElmmBEQX6iKBQsi.99
Source: Hull Daily Mail 09.01.17

Regional/National Updates

The adult social care sector and workforce in the Yorkshire and the Humber, 2016
Summary of Key findings in the Yorkshire and the Humber region

•
•

An estimated 1,600 organisations with 3,800 establishments/care providing locations were
involved in providing or organising adult social care.
The number of adult social care jobs in Yorkshire and Humber was estimated at 155,000. This
has increased by an estimated 7% (10,000 jobs) since 2012/13.
As at 2015/16 the adult social care sector was estimated to contribute £40.4 billion per annum to
the English economy, and £3.9 billion in the Yorkshire and Humber region.
The estimated turnover rate was 28%; this means around 34,000 leavers each year.
You can download the full Regional Report here (PDF).

•

You can download the summary Infographic here (PDF)

•
•
•

https://www.nmds-sc-online.org.uk/content/view.aspx?id=Regional%20Reports%20YH

Interesting Reading
http://www.publications.parliament.uk/pa/cm201617/cmselect/cmese/757/757.pdf
http://www.outstandingcareers.co.uk/not-the-statutory-guidance-but-a-signpost/
https://d3n8a8pro7vhmx.cloudfront.net/labourclp269/pages/941/attachments/original/1484611647/APPG_Report_
-_Access_to_Leading_Professions_Inquiry.pdf?1484611647
Social Mobility Report - see pages 23/34

https://uk.yahoo.com/finance/news/skills-kids-cultivate-competitive-age-112607139.html

http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit.pdf

http://humberbusiness.com/news/humber-firms-are-enjoying-the-effects/story-4276-detail/story
http://humberbusiness.com/news/prime-minister-theresa-may-on-why/story-4339-detail/story

http://www.autocity.org.uk/world-of-work

